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EU Strengthens Employee
Representation in Multinational
Companies

6 Key Takeaways from Directive (EO) 2025/2450 revising
the European Works Council Directive
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Context

What are the European Works

Councils
Transnational bodies representing employees in information * 1,000 employees in the EU/EEA,
and consultation on transnational issues between employees _ _
and the central management of multinational companies, *  With at least 150 employees in two or
operating within the EU/EEA employing more than: more EU Member States.
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@% What?

_.> What is an EWC?

-—-> Who needs to have one?
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Shortcomings in
current framework

-

-

Key concepts unclear (e.g. what is a

“transnational matter”)

Uncertain scope of topics for consultation

Weak deterrents and enforcement against

employer breaches

Limited access to justice for EWCs

Unclear rules on EWC funding — who pays

and for what



Time Frame

Revised European Works Council Directive

@ @

Transposition unti Most changes expected to

take effect in
d of 2027
enao beginning of 2028

PwC



Amendment Rationale

REVISED EUROPEAN WORKS COUNCIL DIRECTIVE

» Clarifies rules of
establishment of EWCs

» Secures resources

» Reinforces protection of
EWCs members

Clarifies scope of
transnational matters

Reinforces access to justice

for EWCs, incl. via cover of
costs
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Key Amendments

Revised European Works Council Directive
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« Stronger rights for employees
and European Works Councils
(EWCs)

« Greater employer funding for
EWCs, including experts, legal
support and training

«  Expanded management duties
to inform and consult EWCs

PwC

Tougher sanctions

Redefined concept of
confidentiality

Gender Balance




Transnational matters

Revised European Works Council Directive

A matter would be considered transnational if

Business actions are likely to affect employees in
more than one Member State, OR

If employees in only one Member State are affected
and those in another Member State would feel the
consequences.



https://sites.google.com/pwc.com/ethics-cee/home
https://sites.google.com/pwc.com/ethics-cee/home

Challenges and Revising European Works
o, o Council Directive
Opportunities

A CHALLENGE: Digitalisation, flexible forms
of work, and increasingly complex
cross-border corporate structures require
more adaptive mechanisms of social dialogue.

AN OPPORTUNITY to address these
challenges while maintaining a balance
between employer and employee interests
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SanCtiOnS Effective Taking into account:

@ Seriousness

Dissuasive O Duration
(O Impact of
breach
Monetary penalties to take into
account the company/group’s A .
annual turnover. ) Proportionate and whether it was willful or negligent
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Recommendations

Revising European Works
Council Directive

Update internal policies in line Plan resources and budgets for Train management and legal
with the new criteria on potential procedural costs teams on the new regulatory
transnational matters and access requirements.

to information.
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We are here for you

PwC

PwC Legal Bulgaria
brings together
multidisciplinary
expertise across
Employment Law,
Privacy, Regulatory,

Compliance, and more.

We can help

N Legal risk assessments

Optimisation of internal employment and HR

—2 processes

_y, EWC information and consultation
BN Tailored training programmes

N Support in managing social dialogue

Legal representation in disputes or

. administrative proceedings
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Thank you

@ Bilyana Ruseva
Attorney-at-Law
PwC | Manager | Legal Business Solutions
Mobile: +359 895 745 652
Email: bilyana.ruseva@pwc.com

PwC Legal Bulgaria Partnership
9-11 Maria Louisa Blvd, Sofia 1000, Bulgaria

© 2026 PwC Legal Bulgaria Partnership. All rights reserved. PwC refers to the Bulgarian legal partnership
member firm, and may sometimes refer to the PwC network. Each member firm is a separate legal
pwc.com entity. Please see http://www.pwc.com/structure for further details.
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