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Why remote work again?

Some statistics*:

*In 2023, 12.7% work from home, and 28.2% work a hybrid model

* Up to $11,000 saving per employee when switching to remote work
* 16% of companies operate fully remote

* 75% of the employees state that remote work is less distracting

* Reduction in carbon emissions up to 87%

Sources:
1. remote-workstatistics/tps://www.forbes.com/advisor/business/remote-work-statistics
2. IWG_White_Paper_Future_of Work_Trends_Forecast_2024
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Agenda

01. 02. 03. 04.

H&S, working time Who pays what? Office, Remote, New law — solutions or
Hybrid, Abroad challenges

© 2024. For information, contact Deloitte Bulgaria. 3




Health and Safety, Working Time

Ensuring risk assessment of the working place, labour accidents

Practical difficulties for access to the working place

Working time (flexibility vs availability) and reporting

Monitoring compliance and responsibility
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Who pays what?
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Equipment and consumables
for its functioning (unless
agreed otherwise)

Software
Technical maintenance

Communication equipment
and Internet

Only, if agreed

v" Heath and lightening
v' Office furniture

v' Additional equipment

v' Other




Office, Remote, Hybrid, Abroad

o Defining the place of work and the working place

o Method for changing the regime from home to office to
J hybrid and vice versa

o Business trips in hybrid/remote regime of work

o Working outside Bulgaria — obligations and risks ®
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New law — solutions or challenges

Additional information requirements Notification obligation of the employee in
related to assigning and reporting work case of labour accident
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To sum up
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Questions?
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Contacts

Senior Managing Associate
Head of Employment and Data Privacy Practice Deloitte Legal

+359 (2) 8023 300
mmicheva@deloittece.com
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